tHE LONDON SCHOOL
oF ECONOMICS anD
POLITICAL SCIENCE ®

Person Specification

This form lists the essential and desirable requirements needed in order to do the job.

Applicants will be shortlisted solely on the extent to which they meet these requirements.

Job title: Research Assistant, Labour Policies for Inclusive Growth

Department: Centre for Economic Performance Accountable to: Prof. Alan Manning

Competency

Knowledge and
experience

Investigation, analysis
and research

Decision making

Criteria

A first or upper second class undergraduate degree in Economics
or other quantitative discipline to be completed by post start date

A Masters in Economics or other quantitative discipline passed at
level allowing acceptance on PhD

Experience of data work requiring great accuracy and attention to
detail

Ability to identify appropriate methods of economic investigation.

Ability to interpret and analyse patterns or trends in data and to
think through economic problems analytically

Ability to perform literature reviews

Ability to work independently without close supervision

Demonstrate potential or existing personal research agenda
and commitment to development of research projects within
the overall objectives of the project

Excellent written and verbal communication skills

E — Essential: requirements without which the job could not be done.
D - Desirable: requirements that would enable the candidate to perform the job well.
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