
  

Job Description 
 
This form summarises the purpose of the job and lists its key tasks. It is not a definitive list of all the tasks to 
be undertaken as those can be varied from time to time at the discretion of the School, in consultation with 
the postholder. 
 

 
 

 
 
 
 
 
 
 

 

Duties and Responsibilities  

 
Data analysis: 

• Identifying appropriate methods of investigation or analysis according to data and objectives. 

• Analyse various types of datasets, including economics, politics, demographics, education and 
health.   

• Interpreting and analysing patterns or trends in data. 

• Managing large scale databases. 

• Use Large Language Models and AI tools resourcefully and responsibly to analyse data. 

• Create advanced data visualisations in Python. 
 
Research and writing 

• Conduct rigorous, research-based user-focused and policy-oriented analysis in collaboration with 
staff at the LSE School of Public Policy and the Growth Lab. 

• Conduct literature reviews, interviews, and desk-based research to support policy-focused 
projects. 

Job Summary 
 
The LSE is making a major investment in Political Economy over coming years. As part of this, we are 
building a new Policy Hub to engage with, and shape, Government policy in the UK, Europe and beyond, 
with the aim of building a new model for prosperity in advanced economies.  
 
The Policy Hub is part of the Huth Initiative for a New Political Economy (HINPE). HINPE is a major new 
research programme at LSE that brings together leading academics to develop the ideas, policies and 
institutions for a fairer and more sustainable economic system. 
 
The Research Assistant will be based in the Policy Hub. Their role requires analysing large datasets in a 
variety of disciplines, including economics, politics, demographics, education and health. The Research 
Assistant will also help write briefing notes, create data visualisation and service policy meetings with the 
project directors. They will also act as a conduit, helping other researchers achieve impact by 
commissioning and editing briefing notes, identifying relevant policy events, and managing the Hub’s 
website.   
 

Job title: Research Assistant in Economics   

Department/Centre/Institute: School of Public Policy  
Accountable to: Growth Lab Director 
 



  

• Conveying complex conceptual ideas or complex information which may be highly detailed, 
technical or specialist. 

• Assisting in the writing of reports, academic articles, and policy-focused journalistic content. 

• Commission articles and writing data-led newsletters on political economy topics, with scope to 
propose your own ideas for content. 

 
Events and engagement 

• Contribute to the organisation of conferences, seminars, workshops, including coordinating with 
high-profile speakers. 

• Contribute to the organisation of engagement activities with policy audiences in the public and 
private sectors, nationally and internationally.  

• Create and share topical data visualisations via official social media channels. 

• Contribute to initiating, developing and sustaining links with contacts and networks inside and 
outside LSE, including those in other educational institutions, businesses, policy networks, 
government, and professional organisations to actively foster collaboration.  

 
Teamwork and motivation 
 

• Supporting team members to reach common goals. 

• Keep up to date with current affairs and political economy developments or events. 

• Managing own research and administrative activities, with guidance. 

• Demonstrating a knowledge of theory, methods and practice and demonstrating development 
through acquisition of relevant skills and competencies.  

 
All of the above subject to the contractual obligations imposed by the external funding agency and with the 
agreement of the grant-holder, Principal Investigator and/or Head of Centre. 

Flexibility 
To deliver services effectively, a degree of flexibility may be required in the duties performed in order to 
meet the exigencies of service. Job roles may also naturally develop over time and ongoing substantial 
changes to a role will be discussed between line managers and their staff, with job descriptions updated 
as and when appropriate. 

 Equity, Diversity and Inclusion (EDI) 
LSE is committed to building a diverse, equitable and truly inclusive university. All posts (and post 
holders) will seek to ensure diversity and inclusion, while opposing all forms of unlawful and unfair 
discrimination on the grounds of age, disability, gender identity, marriage and civil partnership, pregnancy 
and maternity, race, nationality, ethnic or national origin, religion or belief, sex and sexual orientation, or 
social and economic background. 
 

Ethics Code 
Posts (and post holders) are assumed to have a responsibility to act in accordance with the School’s 
Ethics Code and to promote the principles and values that the Code enshrines. The Ethics Code clearly 
states that the whole LSE community, including all staff, students, and governors of LSE, are expected to 
act in accordance with the principles which are set out in the Code. As such you are required to read and 
familiarise yourself with it. The School’s Effective Behaviours Framework is designed to support this 
Code.  It sets out examples for the six behaviours that all staff are expected to demonstrate, these can be 
found on the following link: click here  
 

Environmental Sustainability 

https://info.lse.ac.uk/staff/divisions/Human-Resources/Assets/Documents/Effective-Behaviours-Framework-revised-Oct-2025.pdf


  

The post holder is required to minimise environmental impact in the performance of the role, and actively 
contribute to the delivery of the LSE Environmental Policy. 
 

Free Speech 
The Code of Practice on Free Speech outlines the responsibilities of LSE to protect and promote freedom 
of speech and academic freedom within the law for students, faculty, staff, and visiting speakers. It 
applies to all activities on LSE premises and those conducted in the name of the School or LSE Students’ 
Union at any location. The Code confirms that LSE does not take formal positions on political or 
international issues but provides a platform for critical debate within the law, taking account of the various 
legislative requirements and the context provided by policies and procedures. Procedures are set out in 
the Code on how events must be arranged and conducted. 
 

 

https://info.lse.ac.uk/staff/services/Policies-and-procedures/Assets/Documents/Code-of-Practice-on-Free-Speech.pdf

