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Person Specification

This form lists the essential and desirable requirements needed in order to do the job.
Applicants will be shortlisted solely on the extent to which they meet these requirements.

Job title: Research Assistant in Economics

Centre: School of Public Policy

Competency

Knowledge and
experience

Communication

Accountable to: Professor Richard Davies

Criteria

Have completed (or nearly completed) a Bachelor's degree and/or a
Master’s degree in economics, public policy, political science, or
other closely related discipline

Demonstrate familiarity with relevant literatures and research
methods in the fields of economics, political economy and political
science.

Proven experience analysing quantitative data using Python, R, or
Stata, including data cleaning and statistical analysis.

Experience designing and delivering research projects, including
defining data requirements and selecting appropriate
methodologies.

Strong organisational and planning skills, high attention to detail
and the ability to manage multiple tasks and deadlines.

Experience in planning and writing short-form (1000-2000 word)
analyses of economics, politics, philosophy or political science.

Have a strong, in-depth understanding of UK public and economic
policy and its institutional context, demonstrated through relevant
academic, professional, or applied experience.

Professional or academic experience relevant to HINPE’s core

themes, including good jobs, community and local policy, state
capacity, and industrial strategy

Ability to communicate effectively and confidently at all levels and to
different audiences, including donors and/or partner organisations

Ability to convey complex technical information in a clear and
accurate manner (oral and written)

Excellent written and verbal communication skills
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Fluency in written and spoken English
Planning and Ability to manage own areas of responsibility independently without
organisation constant direct supervision

Ability to work under pressure and to multiple deadlines, and to
prioritise time effectively

A high level of initiative and self-motivation as well as a pro-active

and flexible approach to work

E - Essential: requirements without which the job could not be done.
D — Desirable: requirements that would enable the candidate to perform the job well.



