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Job Description

This form summarises the purpose of the job and lists its key tasks. It is not a definitive list of all the tasks to
be undertaken as those can be varied from time to time at the discretion of the School, in consultation with
the postholder.

Job title: Research Officer, Integrated Climate-Nature Analytics

Department/Centre/lnstitute: Grantham Research Institute on Climate Change and the
Environment, Accountable to: Executive Director, Earth Capital Nexus

Job Summary

The Research Officer will contribute to an ambitious programme of interdisciplinary research at the
intersection of climate, nature, economics and finance within the Earth Capital Nexus (EarthCap) initiative.
Working as part of a multidisciplinary team of researchers and practitioners, the postholder will undertake
high-quality quantitative research to improve understanding of how climate and nature affect economic
systems, businesses and financial decision-making, and how policy and investment can strengthen
resilience and support sustainable prosperity.

EarthCap is a global research and action initiative hosted by the Grantham Research Institute on Climate
Change and the Environment and the Global School of Sustainability at the London School of Economics
and Political Science (LSE). It brings together world-leading research, technical expertise and convening
power to address a critical blind spot in today's economy: the limited integration of climate risks, natural
capital and resilience into economic and financial decision-making.

Working closely with senior researchers, collaborators and external partners, the postholder will contribute
to the development of innovative analytical methods, datasets and applied research that support evidence-
based decision-making by governments, businesses, financial institutions and international organisations.

Current areas of research include:
e environmental-economic modelling and integrated climate—nature analytics;
e geospatial analysis, Earth Observation and spatial data analytics;
e nature- and climate-related risk assessment, stress testing and scenario analysis;
e business, value-chain and supply-chain resilience;
corporate, financial sector and sovereign risk analysis;
investment and financing approaches that strengthen environmental and economic resilience.

The postholder will contribute to a portfolio of collaborative research projects by undertaking quantitative
analysis, developing analytical tools, preparing research and policy outputs, engaging with project partners
and supporting the delivery of externally funded research programmes. The successful candidate will also
contribute to peer-reviewed publications, research proposals and stakeholder engagement activities, while
developing their own research profile within a supportive and collaborative environment.

This role offers an exceptional opportunity for an early-career researcher with strong quantitative and
analytical skills to contribute to research with significant academic, policy and real-world impact, working
alongside leading researchers and international organisations addressing some of the world's most
important climate, nature and economic challenges.
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Duties and Responsibilities
Range of Research Activities and Responsibilities
The postholder will:

e undertake quantitative analysis using environmental, economic and geospatial datasets, working

independently or as part of a team;

e contribute to the development and application of environmental-economic models and analytical
tools;
undertake literature reviews, data collection, statistical analysis and interpretation of results;
contribute to academic papers, technical reports and policy publications;
assist in the preparation of research proposals and funding applications;
contribute to engagement with project partners, including governments, businesses, financial
institutions and international organisations;
present research findings at internal meetings, workshops and academic or policy conferences;
contribute to the organisation of workshops, seminars and stakeholder events;
work collaboratively across multidisciplinary teams within EarthCap, the Grantham Research
Institute and partner organisations.

Activities relating to administration and management and/or School service may include:
e Playing a constructive role in the life of the Centre/Institute/Department.
e Managing the activities of research assistants on a day-to-day basis.

All of the above subject to the contractual obligations imposed by the external funding agency and with
the agreement of the grant-holder, Principal Investigator and/or Head of Centre.

Flexibility

To deliver services effectively, a degree of flexibility may be required in the duties performed in order to
meet the exigencies of service. Job roles may also naturally develop over time and ongoing substantial
changes to a role will be discussed between line managers and their staff, with job descriptions updated
as and when appropriate.

Equity, Diversity and Inclusion (EDI)

LSE is committed to building a diverse, equitable and inclusive university. All staff are expected to
contribute to a working, teaching and research environment in which people are treated with dignity and
respect, and to comply with LSE’s duties to prevent unlawful discrimination, harassment and victimisation
on the grounds protected by the Equality Act 2010. LSE is also committed to advancing equality of
opportunity in relation to social and economic background. These expectations do not require staff or
applicants to endorse any particular political, philosophical or contested viewpoint, and are subject to
LSE'’s statutory duties and commitment to protect freedom of speech and academic freedom within the
law, which includes the right of academic staff to question and test received wisdom, and to put forward
unpopular or controversial opinions.

Ethics Code

Posts (and post holders) are assumed to have a responsibility to act in accordance with the School’s
Ethics Code and to promote the principles and values that the Code enshrines. The Ethics Code clearly
states that the whole LSE community, including all staff, students, and governors of LSE, are expected to
act in accordance with the principles which are set out in the Code. As such you are required to read and
familiarise yourself with it. The School's Effective Behaviours Framework is designed to support this
Code. It sets out examples for the six behaviours that all staff are expected to demonstrate, these can be
found on the following link: click here

Environmental Sustainability
The post holder is required to minimise environmental impact in the performance of the role, and actively
contribute to the delivery of the LSE Environmental Policy.


https://info.lse.ac.uk/staff/divisions/Human-Resources/Assets/Documents/Effective-Behaviours-Framework-revised-Oct-2025.pdf
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Free Speech

The Code of Practice on Free Speech outlines the responsibilities of LSE to protect and promote freedom
of speech and academic freedom within the law for students, faculty, staff, and visiting speakers. It
applies to all activities on LSE premises and those conducted in the name of the School or LSE Students’
Union at any location. The Code confirms that LSE does not take formal positions on political or
international issues but provides a platform for critical debate within the law, taking account of the various
legislative requirements and the context provided by policies and procedures. Procedures are set out in
the Code on how events must be arranged and conducted.



https://info.lse.ac.uk/staff/services/Policies-and-procedures/Assets/Documents/Code-of-Practice-on-Free-Speech.pdf

