
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted and appointed solely on the extent to which they meet these requirements. 
 
 
 
 
 
 
 
 
 

CRITERIA 
The person appointed will need to display the following competencies: 

E/D 

 
The ability to provide leadership in advancing the global study of inequality via the LSE’s 
International Inequalities Institute Atlantic Fellows programme. Demonstrable experience 
of this would be as an internationally recognised academic leader or practitioner within 
this field. 
 

 
E 

 
Commitment to collaborative working with the Atlantic Fellows programme’s global 
partners to be a beacon of the Atlantic Philanthropies legacy for understanding and 
addressing international social, cultural and economic inequalities.  
 

 
E 

 
Evidence of high-quality research or policy outputs, in terms of significance, originality and 
rigour relating to inequality.  
 

 
E 

 
Academic or leadership excellence with experience of overseeing financial 
resources/budgets, and management of a large team. 
 

 
E 

 
Excellent communication skills, both written and verbal. 
 

 
E 

 
Knowledge of the Higher Education sector; including teaching, research and public 
engagement. 
 

 
E 

 
Experience of recruitment and selection. 
 

 
D 

 
E  –  Essential: Requirements without which the job could not be done. 
D –  Desirable: Requirements that would enable the candidate to perform the job well. 

Job title: Academic Director (Atlantic Fellows programme)  Ref no.: 51885 

Department: International Inequalities Institute (III) 

Accountable to: LSE Directorate 


