
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 

 
 

 
 
 
 
 
 
 

Criteria 
 

Evidence E/D 

Knowledge and 
Experience 
 
 
 

A PhD in a relevant discipline (public policy, social policy, political 
science) 
 
Specialist knowledge of, and research interests in, the field of private 
action for public benefit.   
 
Knowledge of philanthropy and impact investment. 
 

E 
 

 
E 
 
 

D 
 

Project 
Management 

Experience in project management and coordination 
 
Excellent organizational skills, including an ability to plan complex 
tasks, record processes, and work to deadlines. 
 
 

E 
 

E 
 
 
 

Research  
Experience of managing a research team. 
 
Expertise in conducting rigorous research to the highest standard. 
 
Expertise in quantitative research methods 
 
Knowledge of a range of research methodologies 
 
A commitment to interdisciplinary collaboration 
 
Previous experience of contributing to internationally excellent 
publications/presentations. 
 
Ability to develop original techniques/methods. 
 

 
D 
 

E 
 

      E 
 

      D 
 
      D 
 
      E 
 
 
      D 

Communication 
 
 

Excellent written and oral communication skills 
 

E 
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Experience in presenting work to a broad audience, in workshops, 
international conferences, and other outreach opportunities 
 
Experience of dealing with a wide range of people in an appropriate, 
sensitive and tactful manner 
 
Ability to explain complex information in a readily understandable way 
 
Experience in presenting work to a broad audience, in workshops, 
international conferences, and other outreach opportunities 
 

E 
 
 

E 
 
 

E 
 
 

E 
 

Teamwork and 
Motivation 
 

Ability and willingness to function effectively in a team with other 
members of the Institute’s and LSE’s administrative and academic staff 
as well as with external partners 

E 
 
 

 

Decision Making 
 
 
 

Ability to make autonomous decisions, taking appropriate information 
into account and consulting as necessary 
 
 
Ability to provide authoritative advice and input to others 
 

E 
 
 

 
      E 

Initiative and 
Problem Solving 
 
 

Proven problem-solving skills, including:  
 
i)  the ability to resolve problems when an immediate solution is not 
apparent; and  
 
ii)  the ability to deal with complex problems that could have significant 
repercussions  
 

 
 
     E 
 
     
     E 

Liaison and 
Networking 

Experience of initiating and building internal networks in order to 
maintain relationships over time  
 
Experience of influencing and engaging a range of stakeholders in a 
project 
 

E 
 

 
E 

 
E  –  Essential: Requirements without which the job could not be done. 
D –  Desirable: Requirements that would enable the candidate to perform the job well. 
 
 
 


