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Person Specification

This form lists the essential and desirable requirements needed in order to do the job.

Applicants will be shortlisted solely on the extent to which they meet these requirements.

Job title: Business Development Manager — Schools Programme

Department/Division: LSE Generate Accountable to: Laura Jane Silverman
Competency Criteria E/D
Knowledge and o Extensive experience in senior business development, E
Experience partnership, or income generation roles, preferably within

the education, youth, or non-profit sectors.

e Strong understanding of the UK education system,
including school funding mechanisms and policy E
environments.

e Experience at Head of Business Development or D
equivalent senior management level.
e Experience working with trustees, boards, and strategic D
governance structures.
¢ Knowledge of impact measurement, evaluation D
frameworks, and outcomes-based commissioning.
e Familiarity with public-private partnerships, CSR D
initiatives, and education innovation funding models.
¢ Professional qualification in Business, Strategy, Education D
Leadership, or Project Management (e.g. MBA, ILM Level
7, PRINCEZ2 Practitioner).
Planning and e Proven record of developing and delivering multi-year E
Organising Resources growth strategies and meeting substantial income targets.
o Demonstrable experience of leading teams and complex E
projects, with a track record of operational excellence.
Communication e Excellent written and verbal communication, influencing, E

and presentation skills.
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Teamwork and e Exceptional relationship-building and negotiation skills
Networking with senior stakeholders, funders, and institutional
partners.

o Experience of donor management, corporate
partnerships, and grant-funded initiatives.

o Established network within the education, charity, or
social enterprise sectors.

Service Delivery ¢ Proficient in CRM and pipeline management systems,
with strong analytical and reporting capability.

e Strong commercial acumen and experience with
budgeting, forecasting, and financial management.

E — Essential: requirements without which the job could not be done.
D — Desirable: requirements that would enable the candidate to perform the job well.



