
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 

 
 

 
 
 
 
 
 
 

Competency 
 

E/D 

A PhD in social sciences, humanities or related subject or a closely related subject. E 

A very good knowledge and developing research record of gender peace and security with 
a focus on one or more of the following: theorising policy and practice relating to the 
women, peace and security agenda; gendered approaches to peace , conflict resolution, 
peacekeeping peacebuilding and post-conflict reconstruction; human rights, international 
law and transitional justice; countering violent extremism, securitisation; political economy 
approaches to violence; sexuality, embodiment and war; critical military studies; the 
humanitarian and aid industry or other related fields.   

E 

 
Demonstrable knowledge and expertise on:  

 Black feminist and intersectional approaches to Gender Studies 
and 

 International feminist and intersectional approaches to studies of 
gender, peace and security 

 
 

 

E 

Experience working with policies, practitioners and professionals in a consultative and/or 
pedagogic manner in areas related to gender, peace and security  

E 

The ability to work in close partnership with fellow teachers, including on a one-on-one 
basis and in small groups, and to provide effective support, as necessary 

E 

Foster an engaging and supportive learning environment E 

A commitment to equality and diversity E 

Relevant teaching experience at the post-graduate level E  

Job title: LSE Fellow in Gender Peace and Security   
 

Department/Centre/Institute: Gender Studies Accountable to: Head of Department 
 



  

Excellent communication and presentation skills 
E 

Experience of managing and contributing to course virtual learning environments (e.g. 
Moodle) 

E 

Experience in carrying out course administration D 

 
E – Essential: requirements without which the job could not be done. 
D – Desirable: requirements that would enable the candidate to perform the job well. 


