tHE LONDON SCHOOL
oF ECONOMICS anD
POLITICAL SCIENCE ®

Person Specification

This form lists the essential and desirable requirements needed in order to do the job.

Applicants will be shortlisted solely on the extent to which they meet these requirements.

Job title: LSE Fellow in Management

Human Resource Management, Employment Relations (Ref. 79131)
Managerial Economics and Strategy (Ref. 79132)

Information Systems (Ref. 79128)

Marketing (Ref. 79126)

Organisational Behaviour (Ref. 79102)

Department/Division: Department of Management

Accountable to: Head of Department

Competency Criteria
A completed, or very nearly completed, PhD in a discipline relevant to the post by the post start
date

A developing body of good quality publications, in well recognised peer reviewed outlets, and a
clear and viable strategy for future research in the field of management.

Evidence of depth of knowledge and understanding in the candidate’s own specialism and
breadth beyond that specialism

Teaching ability and experience at undergraduate and postgraduate level
Evidence of the capacity to supervise undergraduate and postgraduate students
Evidence of good communication skills

Evidence of the ability and willingness to work as part of a team in order to assist the smooth
running of the department

Experience of course management administration

Willingness to engage in collaborative research with other members of the Department and/or
related disciplines

E — Essential: Requirements without which the job could not be done.
D - Desirable: Requirements that would enable the candidate to perform the job well.

E/D



