
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 

 
 

 
 
 
 
 
 
 

Competency 
 

Criteria 
 

E/D 

Knowledge, 
Qualifications and 
Experience 

 

Ability to deliver high quality and complex research  
  
Ability to manage data and carry out statistical analyses on 
statistical packages such as STATA  
 
Knowledge of requirements for preparation of academic papers 
 
Excellent time management skills 
 
Excellent organisational skills 
 

Ability to co-author manuscripts, emanating from the project 

MSc in Health Economics 

Knowledge relating to the economic policy, primary health care 
and global health 

Experience in literature reviews, writing up and presenting 
complex academic research 

E 
 

D 
 

 
E 
 

E 
 

E 
 

E 

E 

E 

 

E 

Communication Ability to communicate with professionals about research and 
project management 
 
Ability to co-ordinate with a range of professional and 
administrative staff 
 

Excellent written and verbal communication skills and command 
of English 

E 
 
 

E 
 
 

E 

 

Planning and organising 

 

Ability to successfully coordinate project timelines 
 

Ability to keep to tight deadlines 

Excellent organisational skills 

E 
 

E 

E 

Job title: Research Officer, World Health Organisation    
 

Department/Division: LSE Health  Accountable to: Professor Elias Mossialos, 
Director of LSE Health  
 



  

Teamwork and 
motivation 

Ability to work well with other members of a team 
 
 
Ability to work flexibly and efficiently 

E 
 

 

E 

Initiative and problem 
solving 

Ability to work independently 
 

Ability to analyse complex data/information/concepts/ideas and 
use judgement to evaluate issues and possible solutions and 
refer as appropriate 

E 
 
 

E 

 

Liaison and networking Ability to and sustain links with Centre, School and external 
bodies to foster collaboration 

E 

 
E – Essential: requirements without which the job could not be done. 
D – Desirable: requirements that would enable the candidate to perform the job well. 


