
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 
 

 
 
 
 
 
 
 

Competency 
 

Criteria 
 

E/D 

Teaching An excellent track record of teaching and other relevant expertise in one 
or more of the following areas: physical geography, geoscience or ecology  

E 

 

 Teaching experience on the biophysical environment and human-
biophysical interactions which could include interests in climate change,  
geohazards, pollution and environmental change at scales from local to 
global and short-term to long-term 

E 

 Ability to organise and run initiatives to expand the Department’s provision 
of experiential learning for geography and environmental students. This 
might include field-trips and other off-campus educational activities 

E 

 Evidence of high quality teaching and innovation or creativity in teaching 
and ability to apply that expertise to undergraduate teaching 

E 

 Experience in designing coherent, outcomes-based teaching and 
supporting student learning through the effective use of technology and 
forms of student assessment 

E 

 

 Experience in teaching at undergraduate level D 

 A completed PhD, or close to obtaining a PhD, in a relevant field of 
environmental geography (such as environmental science or physical 
geography) by the post start date 

D 

 

 Interest in environmental social science and its relationship and relevance 

to environmental policy 

D 

Administration Ability to communicate effectively with students, promoting clear 

information about the course and resolving student queries  

E 
 

 Ability to work co-operatively with academic staff on all teaching and 

education related matters, as appropriate to the role 

E 

 Teaching-related administrative experience E 

 

Job title: Assistant Professorial Lecturer in Environmental Geography  

Department/Division: Geography and Environment Accountable to: Head of Department 
 



  

E – Essential: requirements without which the job could not be done. 
D – Desirable: requirements that would enable the candidate to perform the job well. 


