
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 
 
 

 
 
 
 
 
 
 
 

Criteria 
 

E/D 

Completed or close to completing a PhD in a relevant subject, by the post start date. E 

A very good knowledge of environmental social science: in particular, environmental 
science & policy, environmental geography, environmental regulation and global 
environmental governance.  

E 

A developing research record in environmental social science: in particular, 
environmental science & policy, environmental geography, environmental regulation and 
global environmental governance. 

E 

Excellent communication and presentation skills. E 

The ability to work in close partnership with fellow teachers, including on a one-on-one 
basis and in small groups, and to provide effective support, as necessary. 

E 

Foster an engaging and supportive learning environment. E 

A commitment to equality and diversity. E 

Some relevant teaching and assessment experience at undergraduate and postgraduate 
level. (Successful candidates, depending on their previous teaching experience, may be 
required to undertake the LSE’s PGCert in Higher Education (Associate Level)). 

E 

Ability to relate own specialist work to general issues facing the discipline in the 
contemporary world. 

E 

Excellent administrative skills. E 

Job title: LSE Fellow in Environment (Band 6)  

Department/Division: Geography & Environment Accountable to: Prof Ben Groom/ Prof 
Susana Mourato 



  

Ability and willingness to work as part of a team in the development strategy of the 
Department. 

E 

Ability to communicate effectively with students, academics and academic support staff. E 

Interest and/or experience in innovative and web-based teaching methods. D 

Experience of supervising Master’s students. D 

Experience of managing and contributing to course virtual learning environments (e.g. 
Moodle). 

D 

 
E – Essential: Requirements without which the job could not be done. 
D – Desirable: Requirements that would enable the candidate to perform the job well. 


