
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 
 

 
 
 
 
 
 
 

Evidence E/D 

• By the post’s start date, have completed or be close to completing a PhD in economics, 
sociology, psychology, development studies or an area otherwise related to the research 
needs of the post.  

• Potential to produce internationally excellent publications 

• Experience of designing and conducting experimental games 

• Excellent written and oral communication skills in English 

• The ability to work in close partnership with academic and professional services staff and 
community members, including on a one-on-one basis and in small groups, and to provide 
effective support, as necessary 

• The ability to direct a team of research assistants 

• A commitment to collaborative, open, interdisciplinary research 

• A commitment to equity, diversity and inclusion 

• Experience in presenting one’s work to a broad audience, in workshops, international 
conferences, and other outreach opportunities 

• Experience in international fieldwork, ideally including lab-in-the-field designs 

• Experience with database management, version control, and programming 

• Experience in gathering and analysing social network data 
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E –  Essential: Requirements without which the job could not be done. 
D –  Desirable: Requirements that would enable the candidate to perform the job well. 

Job title: Research Officer in Experimental Games 

Department/Division: Department of Methodology Accountable to: Dr Eleanor Power 


