
  

Person Specification 
 
This form lists the essential and desirable requirements needed in order to do the job.  
 
Applicants will be shortlisted solely on the extent to which they meet these requirements. 
 

 
 

 
 
 
 
 
 
 

Competency 
 

Criteria 
 

E/D 

Knowledge and skills A PhD close to completion by the post start date in a relevant 

discipline. 
E 

 

 Excellent written and oral communications and presentation 

skills, including the ability to communicate with business 
audiences 

E 

 

 The ability to come to grips with quantitative models E 

 

 Training in a formal discipline such as mathematics or statistics E 

 The ability to understand and work with formal frameworks for 

decision-making 
E 

 

 The ability to do basic coding in R, python, MATLAB or similar 

languages 
D 

Experience Experience of working in a research team D 

 

Professional 

Behaviours and Skills 

A commitment to working as part of a team, ensuring fulfilment 

of project goals 
E 

 

 Ability to work independently and manage own workload E 

 

 Evidence of a methodical approach to work with excellent 

attention to detail 
E 

 

 

Job title: Research Officer in Decision-Making under Severe Uncertainty  
 

Department/Division: CPNSS Accountable to: CPNSS Director 
 



  

E – Essential: requirements without which the job could not be done. 
D – Desirable: requirements that would enable the candidate to perform the job well. 


